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University Calendar 2016-2017 
 
 
FIRST SEMESTER • FALL 2016 
 
Medical term begins ............................................................................................. July 1 
Registration .......................................................................................................... Aug. 18 
Classes begin at 8 a.m........................................................................................... Aug. 22 
Last day to add a course, change from/to audit ................................................... Aug. 28 
Labor Day: university closed ................................................................................. Sept. 5 
Close pass/fail option ........................................................................................... Sept. 23 
Spring and summer 2016 incomplete grades due ................................................ Sept. 30 
Mid-term date ...................................................................................................... Oct. 14 
Mid-term recess: no classes ................................................................................. Oct. 17-18 
Last day to withdraw from a class ........................................................................ Oct. 28 
Registration for spring semester .......................................................................... Oct. 31-Nov. 11 
Holy Day: Feast of All Saints ................................................................................. Nov. 1 
Thanksgiving recess: no Wednesday classes ........................................................ Nov. 23 
Thanksgiving recess: university closed ................................................................. Nov. 24-25 
May 2017 graduation candidates: last day to file application  ............................. Dec. 1 
Marian University’s 
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residences—was housed in existing buildings of the Allison 
Estate. In 1948, the college embarked on an expansion 
program, which added Clare Hall and the gymnasium, now 
known as the intramural gymnasium. Marian Hall, the 
present administration building, was completed in 1954. In 
that year, Marian College became the first Catholic 
coeducational college in Indiana. Monsignor Francis J. Reine 
was then named president, succeeding Sister Mary Kevin 
Kavanagh. Two years later the college was accredited by the 
North Central Association. 
 
The gradual increase in student numbers demanded a larger 
campus. In 1963, the Frank Wheeler estate, then owned by 
William Stokely, was purchased. The mansion became the 
William Stokely Jr. Music Hall. The former estate of Carl 
Fisher separated the north and south campuses. Until 1967 it 
served as a private preparatory school for boys. The property 
was purchased in 1967, giving the college 114 adjoining acres. 
Over time, residence halls and classroom buildings were 
added to the campus, and features such as the statue of Saint 
Francis (1941), Franciscan Heritage Fountain and DeHaan 
Family Forum (1998), and the Allen Whitehill Clowes 
Amphitheater (1999) were added. Renovations to existing 
buildings have been ongoing and include the auditorium in 
Marian Hall (2004), Physical Education Center (2007), the St. 
Francis Hall garage, which became the Marian College Cycling 
Center (2007), the new residence hall, University Hall (2008), 
the new Campus Operations Building (2008) and  the new 
Marian University multi-purpose field (2008-2009). 
 
Until 1968 Marian College was administered by the Sisters of 
Saint Francis, Oldenburg with the assistance of Monsignor 
Reine who served as president from 1954 to 1968. He was 
succeeded by Marian College’s first lay president, Dr. Dominic 
J. Guzzetta, and the Board of Trustees was reorganized with a 
predominance of lay members. Dr. Louis C. Gatto, the 
college’s fifth president, retired at the end of the 1988-89 
academic year after leading the college for 18 years. Dr. 
Daniel A. Felicetti served as the sixth president of Marian 
College from 1989-99, and Dr. Robert M. Abene, the seventh 
president of Marian College, served from 1999-2001. Daniel J. 
Elsener became the eighth president in 2001. 
 
The National Council for Accreditation of Teacher Education 
formally accredited all teacher education programs of the 
college in 1976. The Indiana State Board of Nursing approved 
the bachelor-level nursing curriculum in 1987. The 
Commission on Collegiate Nursing Education renewed the 
accreditation in 2009. In Education, Marian University 
partnered with The New Teacher Project in 2007 and Teach 
For America in 2008 to bring hundreds of new teachers each 
year to teach in Indianapolis area schools while enrolled in 
the Master of Arts in Teaching program. In 2011, Marian 
implemented the Building Level Administrator licensing 
program as part of its new Academy for Teaching and 
Learning Leadership. In 2014, the National Council of Teacher 
Education reaccredited the Department of Education and the 

Marian Leadership Academy with the ranking of highest 
distinction.  
 
On July 1, 2009, Marian College became Marian University, 
and continues to seek means to make significant educational 
contributions to Indianapolis. This commitment to the 
community is actively demonstrated through such initiatives 
as Consortium for Urban Education; advanced placement 
testing and Advanced Study Program for outstanding high 
school students; degree-completion programs for the career 
military; Marian’s Adult Programs; career ladder programs in 
nursing; the Master of Arts in Teaching program; intensive 
summer science workshops and camps for middle and high 
school teachers and students; Family Mathematics and 
Family Science nights; and a partnership with the Nina Mason 
Pulliam EcoLab. 
 
The Marian University College of Osteopathic Medicine (MU-
COM) welcomed its first class of 162 medical students in 
August 2013. MU-COM combines the strengths of the 
osteopathic philosophy and Marian University's rich Catholic 
history, making it one of only five Catholic medical schools, 
and the only Catholic osteopathic medical school in Indiana.  
 
Mentoring 
The Marian University environment encourages mentoring 
relationships. As with many colleges and universities, natural 
mentoring relationships develop between students and 
faculty or staff such as those of academic advisor and 
advisee, club advisor and club officer, residence hall directors 
and on-campus students, coaches and team members, etc. 
Opportunities for Marian University students to volunteer as 
mentors include both on and off campus programs. For 
example, students may volunteer to welcome and orient new 
students in the first weeks of the academic year, to relate to 
new students residing on campus throughout the year, or to 
provide extra support to off-campus students, especially 
those who are “non-traditional” students, age 24 years or 
older. Off-campus opportunities include outreach to younger 
students in elementary, junior high, or high schools. 
 
Family Educational Rights and  
Privacy Act of 1974 
Marian University operates in compliance with the Family 
Educational Rights and Privacy Act of 1974 (FERPA), as 
amended. Students have the right to inspect all official 
records pertaining to them and to challenge inaccurate or 
misleading information. Exceptions are parents’ financial 
records and confidential letters and statements placed in the 
record before January 1, 1975, or placed under conditions 
where students have signed a waiver of right of access.  
 
All student academic information is considered confidential 
except for the following “directory” information available to 
the public: student’s name, campus and off-campus address, 
e-mail address, telephone and voice mail number, date of 
birth, photograph, major field of study, participation in 



http://www.marian.edu/current-students/registrar/ferpa


6 

and as a result it was decided to take the building 
down, preserve the fine arts from within, and create 
a visible window into the heart of campus from Cold 
Spring Road. 
  

 Marian University Cycling Center – The indoor cycling 
training facility opened in the spring of 2007 and is 
the training ground for eleven-time national 
champions, the Marian University cycling team. It 
also serves as a health and fitness resource for the 
larger campus and Indianapolis community. 

 

 Marian Hall – Dedicated in 1954 by Archbishop Paul 
Schulte of Indianapolis, Marian Hall, like the 
university, was named for and dedicated to Mary, 
the Mother of God, by the Sisters of Saint Francis, 
Oldenburg. The statue of Mary located at the 
building’s center was also dedicated in 1954. The 
cornerstone of the building is set in the chapel wing 
to symbolize the Christ-centered education Marian 
University provides. Marian Hall houses the Bishop 
Chartrand Memorial Chapel and Marian Hall Theatre 
on opposite ends, with classrooms and Scotus 
Science Hall in the middle. In addition to being the 
main classroom building, this central administration 
building houses the offices for academic and 
financial student services, human resources, and 
Marian’s Adult Programs. It is the home of the 
offices of the Deans of the School of Education and 
the School of Mathematics and Sciences and houses 
faculty offices for education, history, social sciences, 
natural and behavioral science, and the Honors 
Program.  
 

 Michael A. Evans Center for Health Sciences - The 
Michael A. Evans Center for Health Sciences is home 
to the Marian University College of Osteopathic 
Medicine (MU-COM) and the Alan and Sue Leighton 
School of Nursing and opened in August 2013. It is a 
140,000 square foot building on four floors and was 
built to LEED Gold Standards.  Classrooms, two 
lecture halls, and the admissions and student affairs 
offices for MU-COM occupy the first floor. The 
building also houses an anatomy lab and osteopathic 
manipulative medicine lab. Modern patient 
simulation centers, which duplicate hospital and 
clinic treatment areas for teaching and assessment 
of student skills and competencies for both medical 
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Finances 
 
A complete listing of current fees is available from the Marian 
University Business Office. For more information, call 
317.955.6020 or 800.952.3917. 
 
Tuition and Fee Payment Policy 
Tuition and fees for each semester are due and payable by 
the published tuition due date for all students who are not 
formally enrolled in a monthly payment plan with Tuition 
Management Systems, Inc. Students who neither pay their 
bill nor make a TMS payment plan contract by the due date 
will be charged a late fee.  
Student accounts must be paid in full in order for students to 
enroll in classes for any subsequent semester. Academic 
records, including transcripts and diplomas, are encumbered 
until the student account is paid in full. 
 
Outstanding account balances for students who have ceased 
enrollment at Marian University will be actively pursued for 
payment with steps leading up to and including action by an 
attorney. All collection costs associated with the collection of 
an outstanding balance, which may include collection costs, 
interest, and attorney fees are the responsibility of the 
student.  

http://www.afford.com/marian


http://www.marian.edu/financialaid


mailto:housing@marian.edu
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The Exchange  

(Career Development and Experiential Learning) 

The Exchange staff works with currently enrolled students 
and alumni to explore career options and develop key skills 
critical to their long-term success.  The Exchange connects 
students to the larger community early and often -- students 

http://www.marian.edu/exchange
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participate in their achievement are honorable persons with a 
common desire for the highest level of academic integrity.  
  
Members of the Marian University community are expected 
to maintain the highest level of honesty in every phase of 
their academic lives and to help create and promote an 
ethical atmosphere in which the goals of the university can be 
fully realized. Students must understand that by accepting 
admission to Marian University, they have agreed to abide by 
all the provisions of the code. Their willingness to respect and 
comply with the code should depend less on an expectation 
of punishment for violation than on a sincere belief in the 
university’s commitment to foster their intellectual and moral 
integrity.  
  
The university has a positive obligation to protect this 
commitment by stating its code of academic integrity clearly 
and by taking decisive and responsible action when the code 
is violated. All Marian University students are responsible for 
knowing and avoiding academically dishonest behaviors. The 
code, the procedures and sanction (up to permanent 
dismissal from the university) for violation, are specified in 
the Code of Student Rights and Responsibilities. 
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Grading and Performance Standards  
 
Grading System 
The quality of each student’s work as determined by class 
achievement, tests, and examinations, is reflected in terms of 
letter grades. Points are given for each semester hour of 
credit in the course in which the grade is earned. 
A 4.00 points: highest level of achievement, implying 

originality and initiative 
A- 3.67 points 
B+ 3.33 points 
B 3.00 points: achievement above average 
B- 2.67 points 
C+ 2.33 points 
C 2.00 points: average achievement 
F 0.00 points: failure to successfully complete the course 
 
S/U Satisfactory/Unsatisfactory grades are used to evaluate 

experience-related courses such as practica, co-ops, 
and internships when these experiences. An “S” grade 
does not increase the number of divisor credits or 
grade points earned, but it does increase the number of 
credits earned. A “U” grade does not increase the 
number of divisor credits, credits earned, or grade 
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Grade Reports 
At the end of each term, final grade reports are available 
online on each student’s CAMS portal. Mid-term grades are 
not collected for graduate level courses. 
 
Transcripts 
Official transcripts of credits earned at Marian University are 
available at the Office of the Registrar. Students can locate 
fee information and order transcripts online at 
www.marian.edu/current-students/registrar/transcripts.  
 

  

http://www.marian.edu/current-students/registrar/transcripts
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Registration Policies and Graduation 
Requirements 
 
Registration and Class Changes 
Students are encouraged to advance register for classes. Class 
choices made during registration are guaranteed up until the 
time payment arrangements must be made unless the class is 
canceled due to limited enrollment or for other causes. 
Students will be notified if the class is canceled. If students 
fail to make payment arrangements at the assigned time, the 
class spot will revert to a student who has completed 
payment arrangements. 

 
Students 
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Participation in the graduation ceremony requires 
satisfactory completion of all graduation requirements. 
 
Double Degree 
A student may be awarded two degrees by simultaneously 
completing two master degree programs, one each from the 
arts, sciences, education, or nursing. Students cannot 
simultaneously earn a bachelor degree and a master degree. 
A student who plans to pursue a double degree must receive 
approval from the two program  

and the





http://www.marian.edu/osteopathic-medical-school/current-students
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Admission  
Admission to the M.A.T. program is selective.  
 
Program Assessment 
Students in the M.A.T. program must successfully complete three assessments to fulfill program requirements. For retention in the 
M.A.T. program, graduate students must earn and maintain a 3.00 cumulative GPA. Students must also meet other performance 
expectations as cited in the Graduate Studies Handbook available in the Academy for Teaching and Learning Leadership office. 
 
Admission to M.A.T. Program/ 
Phase 1 Assessment 

1. Selection criteria include previous academic record and degree, successful completion of Core Academic Applied Skills (CASA) 
tests or CASA alternative, criminal history check, work history, experiences working with children and adults, reflections on 
life and learning experiences, and statement of professional goals. Previous graduate and undergraduate transcripts are 
reviewed to evaluate background content in English, Mathematics, Science, Social Studies, a Foreign Language, or a 
Performing Arts. 

2. Highly qualified candidates are asked to participate in a personal or group interview with the M.A.T. admissions committee. 
3. Interviewed candidates must write an on-site essay. 
4. All application materials are evaluated and highly qualified candidates are invited to join the program. 

 
Formative Evaluation/Phase 2 Assessment 

1. Students document their knowledge, skills, and dispositions through a portfolio that reflects key course assignments and 
teaching experiences. 

2. Students must successfully complete Blocks 1 and 2 coursework and internships. 
3. Students continue to refine the documentation of Teaching portfolio. 

 
Program Completion/Phase 3 Assessment 

1. Documentation of Teaching portfolio is completed. 
2. Students must successfully complete coursework and Block 3 internship. 
3. Students must successfully complete content area and pedagogy licensure tests. 
4. Students must participate in the research seminar. 

 
Major for Master of Arts in Teaching Degree (M.A.T.) in Teacher Education: 36 credits including a core of 505, 514, 515, 516, 520, 
590, 591, 7 credits of 560 and 12 additional hours as specified from one of the following tracks:  

a. The elementary education track requires EDU 521, 522, 523, 525, 530, and 531.  
b. The exceptional needs track requires EDU 519, 533, 538, and 549.  
c. The secondary education track requires EDU 519, 523, 525, 530, 531 and one of 521, 522, or 527. 

 
EDU 505   3 credits 
Child Development and Observation 
Prerequisite: Permission of appropriate program director. This course involves foundational coursework and observation in a school 
setting. This course examines children’s and adolescent’s physical, cognitive, language and literacy, social, emotional, and moral 
development. Self-concept, identity and motivation, and exceptionality areas also addressed. Themes of diversity and working with 
parents are also woven throughout this course. The observation portion of the course emphasizes ways of observing, recording, and 
analyzing children’s behavior and development in relation to planning and implementing developmentally appropriate curriculum. 
(SPR) 
 
EDU 514   2 credits 
Second Language Learning 
Prerequisite: Permission of appropriate program director. This course introduces the process and stages of second language 
acquisition, student capabilities at each stage, and the role of culture and acculturation in language acquisition. Teaching strategies 
and lesson and assessment modification are emphasized. (SEM) 
 
EDU 515    2 credits 
Principles and Problems of EC and MC Education   
Prerequisite: Permission of appropriate program director. This foundation course includes the following themes: politics of 
education, critical historical events, modern philosophical influences, schools as organizations, standards for teaching, educational 
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equity, school reform, early and middle childhood and adolescent approaches to curriculum and instruction, and classroom 
management. (FAL) 
 
EDU 516   2 credits 
Family and Teacher in Diverse/Inclusive Settings    
Prerequisite: Permission of appropriate program director. This course examines critical research, collaborative community 
partnerships, conflict management, child guidance, and home/school partnerships. (SUM) 
 
EDU 518   3 credits 
English Learners and Diversity in Inclusive Classrooms   
Prerequisite: Permission of appropriate program director. This course introduces the process and stages of second language 
acquisition, and student capabilities at each stage. The roles of culture and acculturation in language acquisition and classroom 
performance through outside experiences are a catalyst to the broader diversity in the schools discussion. Teaching strategies, 
lesson and assessment modification are emphasized. Cross-listed as EDU 318. (SUM) 
 
EDU 519   3 credits 
Best Practices in Teaching and Learning 
Prerequisite: Permission of appropriate program director. This is a foundational course which strengthens the candidate’s 
background in curriculum and instruction. Curriculum development, using state and national standards, teaching strategies, student 
engagement, materials and resources, and assessing students are topics that will be covered. Candidates will keep a reflective 
journal to link teaching strategies with internship practices. (SUM) 
 
EDU 520   3 credits 
Best Practices in Language Arts and Expressive Arts   
Prerequisite: Permission of appropriate program director. This course integrates methods of teaching in content areas. Curriculum 
development, teaching strategies, materials and resources, and evaluating students are included. Students apply theories as they 
work with children in school settings. (SEM) 
 
EDU 521   3 credits 
Best Practices in Language Arts and Social Studies   
Prerequisite: Permission of appropriate program director. This course integrates methods of teaching in content areas. Topics 
include classroom diagnosis and techniques for assisting with reading problems, use of diagnostic instruments and methods and 
materials for remediation, use of reading in teaching social studies concepts, emphasizing the moral development of children and 
multicultural level appropriate literature. (FAL) 
 
EDU 522   3 credits 
Best Practices in Science and Mathematics   
Prerequisite: Permission of appropriate program director. This course strengthens the candidate’s background in curriculum and 
instruction related to elementary and middle childhood and adolescent levels of mathematics and science, using manipulative, 
discovery learning, and problem solving. One Family Mathematics Night or Family Science Night is required. (FAL) 
 
EDU 523   1 credit 
Exceptional Needs I   
Prerequisite: Permission of appropriate program director. This course is designed for M.A.T. interns only and provides an overview 
of the range of abilities found in children who are educated in general education classrooms. Appropriate observation skills and 
strategies for adapting the curriculum are addressed. Information relating to the legal requirements regarding children with 
disabilities is included. Observation of meetings is required. (SEM) 
 
EDU 524   1 credit 
Technology   
Prerequisite: Permission of appropriate program director. This course is an introduction to the use of technology in elementary and 
middle childhood and adolescent classrooms. Students learn appropriate technology integration techniques. Lab activities include 
computer system operation, software evaluation, and use of teacher utilities. (ADD) 
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EDU 540   3 credits 
Mentoring the Beginning Teacher   
Prerequisite: Bachelor degree or permission. This course is offered to seasoned teachers committed to the growth and development 
of beginning teachers, as well as to their own personal growth and development. It is designed to meet the INDOE/DPS mentoring 
requirements and successfully completing the course leads to state certification as a mentor. Topics considered in this course 
include: adult learning theory and principles, standards-based teaching practices, portfolio production and review, the INDOE/DPS 
Beginning Teacher Assessment Program, characteristics of “teacher as reflective practitioner,” and others directly related to 
ment

http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-teaching
http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-teaching


http://www.marian.edu/academics/office-of-graduate-studies/admissions
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SPD 553      3 credits 
Teaching Reading Pre K-Elementary 
This foundation and application course provides a focused basis of instructional literacy strategies, literacy resources, and 
assessment approaches in pre- K-6 reading education designed to teach reading to young students with exceptional needs. 
Participants will learn to apply strategies designed to improve the reading performance of elementary/middle school students with 
mild to moderate disabilities. 
 
SPD 554      3 credits 
Methods for Transition and Career Assessment 
This course examines the assessment and instructional methodology needed to implement and evaluate, career transition 
vocational programs and post- secondary education opportunities that promote successful post-school adjustments for students 
with mild to moderate disabilities.  
 
SPD 555      3 credits 
Language Methods in Special Education 
This course reviews theoretical foundations connecting knowledge to appropriate, effective research based methodology and 
teaching strategies that can be used by teachers with students who have difficulty with receptive, expressive and written language. 
Instructional methods include both curriculum modifications and teacher-devised tasks.  
 
SPD 557      3 credits  
Mathematics Methods in Special Education 
This course offers an examination of the mathematical foundations, Numeration, Algebra, Geometry, Measurement, Data Analysis 
and Probability, Mental Computation and Estimation, Foundations for Problem Solving and Applied Problem solving. Participants will 
review current effective research based instructional strategies for the sequential and hierarchical nature of the discipline.  
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SPD 590      3 credits 
Research in Special Education 
Prerequisite: SPD 540. Instruction in the development, conduct, and reporting of research in a selected area: Design and appraisal of 
current practices and methodology, pedagogy and other areas of applied sciences and special education.  
 
SPD 599                 1-3 credits 
Independent Study       
Permission required. (ADD) 
 
For more information on the Master of Arts in Education: Special Education program, contact Cindy Farren, by e-mail at 
cfarren@marian.edu; by phone at 317.955.6796; or online at http://www.marian.edu/academics/academy-for-teaching-and-
learning-leadership/programs/master-of-arts-in-education-special-education.  

 
Master of Arts in Educational Leadership and 

Building Level Administrator Certification 
 
Admission Requirements 
Applicants are required to complete an online application through the Graduate School at Marian University.  Applications can be 

found on the Marian University website at:  http://www.marian.edu/academics/office-of-graduate-studies/admissions. Applicants 

are required to complete the online supplemental application as well. 

A bachelor’s degree, requiring four years of full-time study or equivalent, from a college or university holding full regional or national 
accreditation, is required for admission. The minimum acceptable overall undergraduate grade point average (GPA) is 3.00 or higher 
(on a 4.00 scale) in all undergraduate course work.  If applicants have previous graduate course work, applicants must have a 
minimum GPA of 3.00 in all graduate course work taken prior to application.  Exceptions are made when prior course work is judged 
to have been especially rigorous, and when other application credentials are very strong.  Official university undergraduate and 
graduate transcripts from all colleges and universities attended must be submitted with the student’s application.  
 

http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-in-education-special-education
http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-in-education-special-education
http://www.marian.edu/academics/office-of-graduate-studies/admissions
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● expose and challenge underlying, taken for granted assumptions,  
● identify marginal and excluded stakeholders,  
● integrate ethics, crisis management, issues management, operations, and strategic planning, and  
● tackle complex problems.  
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school culture of high achievement for all.  Students will also learn about best practices in scheduling, compensation systems, and 
budgeting/forecasting. (ADD) 
 
TLL 632      2 credits 
Statistical Analysis    
This course will teach leadership candidates the procedures for conducting research in order to gather effective statistical data. 
Candidates will be immersed in the language of statistics and learn how to become good consumers of research with the capacity to 
evaluate the quality of research on school and teacher interventions. (ADD) 
 
TLL 633      1 credit 
School Law and Management III  
During this course, students will focus on leadership and management topics, including facilities, safety, and fundraising.  They will 
also discuss aligning projected staffing, budget, etc., with actual needs as more realistic information becomes available.  During this 
course candidates will be required to participate in field experiences at each developmental level. (SUM) 
 
TLL 635      1 credit 
Research Methods I    
This class will introduce students to some of the data they will encounter in their role as school leaders and to the thought processes 
and tools necessary to make sense of that data.  They will be introduced to descriptive and inferential statistics such as measures of 
central tendency, ANOVA, t-tests, correlation, and Chi Square using actual school data. This course introduces students to basic 
analysis in Excel, and lays the foundation for Research Methods II, where this knowledge will be applied to research. (SPR) 
 
TLL 636      2 credits 
Research Methods II    
This course is designed to make students critical consumers of research with an introduction to research methods through the eyes 
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hypothesis testing, z-test, t-test, independent and dependent samples, effect size, ANOVA, and Chi Square. This is a conceptual and 
interpretational research design and statistics course designed to prepare students for further graduate courses in research, data 
evaluation, and analytical reasoning as well as prepare the learner to be a critical consumer of primary research. SPSS computer 
software is included to facilitate learning. (ADD) 
 
TLL 656      3 credits 
Statistical and Research Literacy II   
This course is a continuation of TLL 655. (ADD) 
 
TLL 658      3 credits 
Call and Culture of Catholic Schools    
The vocation to minister in a Catholic school is a call to create a culture of living and learning in the school community that is 
steeped in Gospel values.  In this course, students will examine the Vatican and U.S. Bishops’ documents that describe this vocation.  
In addition, they will study the research on highly effective school cultures, and in particular, the research on those aspects of 
culture that are attributed to making Catholic schools so effective.  
 
Candidates will use a Culture Aud
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schools, the decision-making process of a leader and building and sustaining safe and supportive learning environments for both 
staff and students. (SPR) 

TLL 680                 1-3 credits 
Special Topics in Educational Leadership     
This course covers particular issues in the field of educational leadership or religious educational leadership generally not contained 
in other courses.  It may also be used to further develop content in other courses. (ADD) 
 
TLL 685      3 credits 
Directed Elective     
Students will have the opportunity to take an elective course to meet their personal career goals and needs. The elective courses will 
address a wide range of topics and may be structured as regular or self-directed courses that have been approved by the student’s 
faculty advisor. Elective offerings and schedules are adjusted each semester; students should consult with their advisor before 
choosing all courses. (FAL) 
 
TLL 692      3 credits 
Mentored Residency I    
Mentored Residency I is an intensive clinical residency designed to support and strengthen leadership and performance skills of each 
leader candidate during their first year as a school leader (assistant principal/principal). Graded S/U. 
(FAL)
 
TLL 694      3 credits 
Mentored Residency II    
Mentored Residency II is an intensive clinical residency designed to support and strengthen leadership and performance skills of 
each leader candidate during their first year as a school leader (assistant principal/principal). Graded S/U. (SPR) 
 
TLL 696      1 credit 
Thesis       
Upon completion of all Master’s in Educational Leadership course work, including Research Methods, students will complete their 
Master’s thesis. The Master’s Thesis is the capstone product for the Master’s in Educational Leadership and is the culmination of the 
courses and experiences the student has encountered professionally and within the program. The Thesis is intended to help the 
students identify a problem to be addressed, critically evaluate and synthesize previous research surrounding this problem, create a 
method for investigating the problem in their professional environment, analyze the findings of that investigation, and provide 
conclusions and recommendations based upon that analysis.  This course must be completed at Marian University.  Students must 
enroll in this course each semester until their thesis is completed. (SEM) 
 
TLL 699                 1-3 credits 
Independent Study    
This course is designed to provide the student with an opportunity to gain or enhance their educational leadership knowledge and to 
explore an area of interest related to educational leadership. (ADD)
 
For more information on the Master of Arts: Educational Leadership program of the Building Level Administrator Certification, 
contact LaTonya Turner, by email at lturner@marian.edu; by phone at 317.955.6427; or online at 
http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-in-educational-
leadership.  

 
Montana Catholic Schools Catholic Religious Education Certification Program 
 
Through the Academy for Teaching and Learning Leadership, Marian University provides its Religious Education Certification 
Program (RECP) for the Catholic school teachers in Montana.  The certification consists of one face-to-face course each year, 
followed by additional coursework through electronic communication. 
 
The certification program consists of the following courses:  EDU 550, 551, 552, 553, 554, and 555. 
 

 
 
 

http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-in-educational-leadership
http://www.marian.edu/academics/academy-for-teaching-and-learning-leadership/programs/master-of-arts-in-educational-leadership


mailto:kearly@marian.edu
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Research Track 

Those seeking to complete the entire program and earn a Master of Science in Biomedical Sciences, must enter with a GPA of at 
least a 3.00 and an MCAT of 490 or 20 or a GRE general test score of at least a 290 for the combined verbal and quantitative 
reasoning sections and above a three (3) for the Analytical Writing section. Completion of the medical school track does not 
guarantee admission to either the Doctor of Osteopathic Medicine program or the research track of the Master of Science in 
Biomedical Sciences program. 

 

Admissions Prerequisites 

Both tracks requires coursework to be completed prior to matriculation. 

 
How to apply 
Applicants who have applied to the DO program at MU-COM, but wish to matriculate to the biomedical sciences program should 
contact MU-COM by phone at 317.955.6297 or via email kearly@marian.edu. 

 
Major for Master of Science Degree (M.S.) in Biomedical Sciences: 42 credits including 14 hours from the following core courses: 
BMS 531GC, 532GC, 540GC, 545GC, 551GC, or 552GC; 6 credits from BMS 502 and BMS 520G; at least 1 credit of BMS 501. Students 
must maintain a minimum grade point average of 3.0, including a grade of B or higher in all core courses. Completion of a written 
thesis based on research conducted with the approval of the student’s Graduate Committee and following the editorial format 
guidelines set forth by the Graduate School of Marian University. Additional credit hours may be selected from BMS 581 and 599 
with approval of the Thesis Advisor. 
 
Graduate Thesis Committee: The research advisor may be any faculty member at Marian University approved by Graduate Studies 
Committee. The research advisor will assist the student in the selection of a Graduate Thesis Committee consisting of the research 
advisor as chair, an additional member from among the College of Osteopathic Medicine faculty, and a third member which may be 
from outside the College of Osteopathic Medicine with appropriate qualifications as determined by advisor. The Graduate Studies 
Committee must approve the make-up of each Graduate Thesis committee. 
 
G: Graduate level course open to undergraduate students. 
C: Core Course 

 
BMS 501   1 credit 
Biomedical Science Seminar 
This course gives students exposure to presentation styles and current research topics in biomedical sciences. Students may be 
expected to discuss seminar topics and/or write objective reviews of seminars. This course may be taken twice for up to 2 credits. 
Graded S/U. (FAL, SPR) 
 
BMS 502   3 credits 
Biostatistics and Introduction to Research 
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by which major classes of pharmaceutical agents act in the treatment of these disease states. This course is open to undergraduate 
enrollment with permission of instructor. 

http://www.marian.edu/osteopathic-medical-school/admissions/masters-in-biomedical-science
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BSC 520   4 credits 
Instrumental Analysis 
Prerequisites: Passing scores in undergraduate or graduate analytical chemistry and two semesters of undergraduate or graduate 
physics, including heat, electrical, and optical physics, or by permission. A study of the theory and practice of modern chemical 
instrumental analysis including elementary electronics and microprocessors, optical spectroscopy, atomic and emission 
spectroscopy, chromatography, nuclear magnetic resonance spectroscopy, and electroanalytical techniques. Three lecture hours 
and three laboratory hours per week. (SPR) 
 
BSC 534   5 credits 
Medical Physiology 
Prerequisites: Passing scores in undergraduate or graduate cell biology, or by permission. This course provides a full description of all 
the essential aspects of human physiology. The depth of this course is at the level of the integrative physiology normally presented 
in veterinary, dental, or medical schools, or graduate programs in physiology. By the end of the course, students will be expected to 
take a medical chart and provide a complete system-by-system analysis of the underlying pathophysiological condition. Five lecture 
hours per week. This course will be cross-listed with BIO 334, with additional online/lecture expectations for the graduate level. 
(FAL) 
 
BSC 540   3 credits 
Microbiology 
Prerequisites: Passing scores in undergraduate or graduate cell biology, or by permission. This course provides a full description of all 
the essential aspects of human physiology. The depth of this course is at the level of the integrative physiology normally presented 
in veterinary, dental, or medical schools, or graduate programs in physiology. By the end of the course, students will be expected to 
take a medical chart and provide a complete system-by-system analysis of the underlying pathophysiological condition. Five lecture 
hours per week. This course will be cross-listed with BIO 340, with additional online/lecture expectations for the graduate level. 
(FAL) 
 
BSC 545   3 credits 
Immunology 
Prerequisites: Passing scores in undergraduate or graduate general chemistry, genetics, and cell biology, or by permission. This 
course provides a detailed study of the vertebrate immune system and its relationship to disease and disease resistance. Three 
lecture hours per week. This course will be cross-listed with BIO 345, with additional online/lecture expectations for the graduate 
level. (SPR) 
 
BSC 550   2 credits 
Medicinal Chemistry 
This course provides an in-depth analysis of the role of chemistry in the identification and development of modern medicines. 
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approved after a review of the proposed experience has been approved by the department faculty. Periodic reports must be 
submitted by the student and the sponsoring institution. A minimum of 60 hours of work experience is required to earn one credit 
hour. Students may enroll for one to four credits. Graded S/U. (ADD)  
 
BSC 580   1-4 credits 
Special Topics in Bioscience 
Special topics in bioscience as deemed necessary by needs of students. The course may include extensive field trips, lab 
opportunities, or special classes on important topics in bioscience. May be enrolled for one to four credits. (ADD)  
 
BSC 610   3 credits 
Cell Physiology 
Prerequisites: passing scores in undergraduate or graduate genetics, cell physiology, and cell biology, or by permission. This course 
provides a detailed study of molecular and cellular biology with emphasis on the molecular basis of cellular metabolism, membrane 
phenomena, internal and trans-nuclear cellular communication, and structure-function relationships. Three lecture hours per week. 
This course will be cross-listed with BIO 410, with additional online/lecture expectations for the graduate level. (ADD) 
 
BSC 615   3 credits 
Genomics and Advanced Genetics  
Prerequisites: Passing scores in undergraduate or graduate genetics and molecular biology, or by permission. This course presents 
the current ideas in genetics by using primary literature to discuss topics that include, but are not limited to cancer, epigenetics, 
micro-RNA, pharmacogenetics, and gene expression. In particular, this course will focus on genomics and its impact in society. Three 
lecture hours per week. This course will be cross-listed with BIO 415, with additional online/lecture expectations for the graduate 
level. (SPR). 
 
BSC 621   2 credits 
Instrumental Methods: Optical and Infrared Spectroscopy  
Prerequisites: BSC 520. Theory and practice of optical and infrared spectroscopic methods. Students enrolled in this course will carry 
out a semester-long project using the methods of absorption, emission, and/or fluorescence spectroscopy, write a research report, 
and give an oral or poster presentation. One lecture hour and three lab hours per week. (2FO) 
 
BSC 622   2 credits 
Instrumental Methods: Magnetic Resonance Methods  
Prerequisites: BSC 520. Theory and practice of nuclear magnetic resonance and electron paramagnetic resonance spectroscopy. 
Students enrolled in this course will carry out a semester-long project using the NMR or EPR spectroscopy, write a research report, 
and give an oral or poster presentation. One lecture hour and three lab hours per week. (2SE) 
 
BSC 623   2 credits 
Instrumental Methods: Chromatographic Methods  
Prerequisites: BSC 520. Theory and practice of gas and liquid chromatography. Students enrolled in this course will carry out a 
semester-long project using HPLC or GC analysis, write a research report, and give an oral or poster presentation. One lecture hour 
and three lab hours per week. (2FE) 
 
BSC 624   2 credits 
Instrumental Methods: Mass Spectrometry  



http://www.marian.edu/academics/office-of-graduate-studies/admissions
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Students in both counseling tracks must demonstrate competencies in the eight core areas required by CACREP and pass a 
comprehensive examination. The thesis meets the comprehensive exam requirement if a student elects the thesis option as 
preparation for a doctoral program. 
 
COU 500   3 credits 
Counseling Skills and Techniques 
Basic counseling skills will be developed through role play and practice interviews. Students will learn and practice skills including 
attending behaviors, questioning, paraphrasing, summarization, reflection of feeling, confrontation, and reflection of meaning. 
Ethical and culturally responsive practices will be emphasized. (FAL) 
 
COU 510   3 credits 
Professional Role of MH Counselors 
An in-depth introduction to the history, roles, functions, and relationships of mental health counselors within the context of health 
and human services systems. The course introduces the requirements of Indiana Licensing requirements and CACREP Standards for 
Mental Health Counseling. (FAL) 
 
COU 520   3 credits 
Advanced Human Growth and Development 
Covers physiological, cognitive, social and psychological developmental processes from conception to death, emphasizing theories, 
research, and applications to educational and psychological practice. (FAL) 
 
COU 525   3 credits 
Theories/Techniques School Counseling I 
Introduces students to the profession of school counseling, its history and current trends, and the scope of a school counsel
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COU 533   3 credits 
Counseling Children and Adolescents 
Overview of theoretical and practical approaches to meeting the mental health needs of children and adolescents in mental health 
and educational settings. Focuses on the particular assessment and therapeutic skills used when working with children in response 
to a variety of presenting concerns. Among the topics addressed will be the importance of building rapport and the use of play 
therapy, art and projective techniques specifically designed for children. Students are also provided with the skills needed to 
effectively consult with teachers, school administrators, parents, and others. (SPR) 
 

COU 550   3 credits 
Psychopathology 
Provides an introduction to the concepts of psychopathology and to the major diagnostic categories of the current DSM with 
primary emphasis on their development, etiology, prevention, and supporting research evidence. Emphasis is placed on 
understanding how cultural, biological, social, psychological and spiritual factors are all necessary components to consider when 
developing an ethical model of treatment planning. (SPR) 

 
COU 555   3 credits 
Psychopharmacology 
Introduction to the use of psychotropic medications for treatment of mental disorders as applied to children, adolescents, adults, 
and geriatric populations. Covers the role of neurotransmitter systems on the etiology of mental disorders including anxiety, mood, 
addiction, personality, impulse, and psychotic disorders. Addresses basic principles of pharmacodynamics, pharmacokinetics, and 
side effects. (SPR) 

 

COU 560A   3 credits 
Mental Health Counseling Practicum 
Counseling methods and techniques are used in individual and group counseling settings under close supervision. Practicum 
students complete a minimum of 100 hours of direct client contact during the semester, approximately 8-10 hours per week at the 
agency. There is a minimum of 40 hours of face-to-face client contact with 10 of these hours conducting group therapy. On-campus 
group supervision and individual face-to-face supervision is also required each week. (SPR) 

 

COU 560B   3 credits 
School Counseling Practicum 
Application of school counseling methods and techniques in an approved school setting designed to enhance the student’s one-to-
one counseling skills. Includes105 hours of practical field experience including a minimum of 40 hours of face-to-face counseling of 
school students, and other counselor activities. Students will meet on campus each week group supervision and course work. (SPR) 

 
COU 600   3 credits 
Assessment and Program Evaluation 
Overview of measurement principles and approaches to the assessment of individuals, groups, and programs. Students are 
introduced to intelligence, achievement, and aptitude tests, personality assessments, and interest inventories and learn to 
competently administer them to individuals with and without disabilities. Special emphasis is given to counseling decision-making, 
and treatment planning as well as measuring program effectiveness. Students are introduced to commonly used program 
development and evaluation methods; reliability and validity; ethical standards for development and usage; test construction; and 
interpretation. Examples of course projects: Designing a program for a specific mental health need in the community and proposing 
evaluation methods; developing individualized education plans and monitoring student progress; constructing a test and 
demonstrating reliability and validity. (SPR) 
 

COU 605   3 credits 
Statistics and Research Methods 
Basic experimental, quasi- and non-experimental research designs and methods are examined with an emphasis on developing a 
critical approach to examining the research literature in counseling. Statistical topics include statistical inference, hypothesis testing, 
analysis of variance, correlation, regression, multiple regression, factor analyses, and analysis interpretation. Students will critique 
research articles, conduct relevant empirical research, use SPSS to analyze data and write research reports in APA format. (FAL) 
 
 
COU 6109>> BDC BT
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COU 660B   3 credits 
Internship in School Counseling 
A one-

http://www.marian.edu/academics/office-of-graduate-studies/master-of-science-in-counseling
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This course focuses on foundational theories and research in nursing and other allied theories related to education. Concepts and 
theoretical foundations will be researched, analyzed and applied. The concept of servant teacher/leader will be integrated along 
with the Franciscan values. 
 
NSG 503      3 credits 
Advanced Physiology and Pathophysiology 
This course focuses the knowledge of advanced physiology and pathophysiology. The topics focus on the normal physiology and 



http://www.marian.edu/academics/school-of-nursing/programs/master-of-science-in-nursing
http://www.marian.edu/academics/school-of-nursing/programs/master-of-science-in-nursing
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HEALTH SERVICES 
 
Jan M. Carnaghi, FNP-BC ‘99 (2008-) 
Director of Health Services 
B.A., Miami of Ohio, 1985 
B.S.N, Marian College, 1999 
M.S.N., University of Indianapolis, 2002 
 
Luci Byrnes, Practical Nurse (2014-) 
Administrative Assistant to the Director of Health Services 
A.A.S, Med Tech College, 2008 
 
HOUSING AND RESIDENCE LIFE 
 
Jennifer Azevedo (2016-) 
Resident Director, Doyle Hall 
B.A., University of Delaware, 2016 
 
Heather Bisher (2013-) 
Director of Housing and Residence Life 
B.S., University of Evansville, 2002 
M.A.E., University of Northern Iowa, 2004 
Kelsey McNeill (2015-) 
Resident Director, Drew and University Halls 
B.A., Indiana University, 2013 
 
Karen McNulty ’12 (2015-) 
Assistant Director of Housing and Residence Life 
B.A., Marian University, 2012 
M.S.Ed., Indiana University, 2014 
 
HUMAN RESOURCES 
 
Amy Brown (2016- ) 
Payroll Clerk/Administrative Coordinator 
 
Cynthia Banner (2010- ) 
Payroll Administrator, CPP 
B.S., University of Akron, 1988 
 
Kim Pohlman (2016-) 
Executive Director of Human Resources 
M.A. Bowling Green State University 
B.A. Bowling Green State University 
 
Tammy Pressler (2013-) 
Human Resources Generalist, CPA 
B.S., University of Indianapolis, 1992 
 
Ticia Reynolds (2013-) 
Human Resources Specialist 
A.S., Ivy Tech Community College, 2006 
 
INSTITUTIONAL ADVANCEMENT AND ALUMNI 
 
Jill Carrel (2015-) 
Assistant Director of Alumni and Donor Relations



51 

Chris Bishop (2013-) 
Health Sciences Librarian 
B.S., Ball State University, 1998 
M.L.S, Indiana University, 2004 
 
Lynné Colbert (2012-) 
Acquisitions Librarian 
B.A., Ball State, 2001 
M.L.S., Indiana University, 2009 
 
Rhonda Huisman (2015-) 
Director, University Library Services 
B.S.Ed, University of South Dakota 2001 
M.A.E., Briar Cliff University, 2006 
M.A.I.S., University of Missouri-Columbia, 2009 
 
Edward Mandity (2007-) 
Information & Instructional Technology Librarian 
B.A, Carroll College, 1999 
M.A., Indiana University, 2003 
M.L.S., Indiana University, 2007 
 
Allison Reuter (2013-) 
Technical Services & Cataloging Librarian 
B.A., Indiana University, 2008 
M.L.S, Indiana University, 2010 
 
MISSION EFFECTIVENESS
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Sister Mary Gloria Gallagher, OSF, M.M. ‘46 (1980-1995) 
Associate Professor of Music, Emerita 
 
Sister Stella Gampfer, OSF, M.A. ‘61 (1974-2011) 
Associate Professor of English, Emerita 
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